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Beth came to The New Jersey Association of School Administrators (NJASA) in 
1997 as an assistant counsel.  Previously, Beth served as an assistant village 
attorney in New York, and as a junior partner in a small firm.  Since coming to 
NJASA, Beth has been representing members in their employment.  Specifically, 

she assists members in matters concerning their boards, employment agreements, 
pension matters, as well as litigation before the Commissioner of Education, the Division 
of Pensions and the Superior Court, Appellate Division.  Beth has also represented NJASA 
in matters where NJASA has appeared as amicus curiae.  In her work at NJASA, Beth has 
authored numerous publications, including the Administrative Guide and the Legal 
Handbook for New Jersey School Administrators.  She has also been a presenter for 
NJASA’s Professional Development Program, the New Jersey School Attorneys, and the 
New Jersey Institute for Continuing Legal Education, and at Anti-Bullying Training 
conducted in partnership with EIRC and NJSBA.   

 
Philip Stern, Esq., DiFrancesco, Bateman, Coley, Yospin, Kunzman, Davis, 
Lehrer & Flaum, PC  

Philip supports the School Law and Employment and Labor Practice Groups in 
his current firm. He has more than three decades of experience in all facets of 
education law, representing countless public and private schools, colleges and 
universities in collective bargaining, special education, employment litigation, 

and student and staff disciplinary issues. His legal work on behalf of educational 
institutions places a high priority upon professional development and training, seeking to 
prevent legal problems before they become costly and time-consuming litigation matters. 
He has negotiated countless collective bargaining agreements on behalf of educational 
institutions, utilizing techniques derived from both positional and interest-based 
bargaining. In the educational setting, Philip’s negotiating philosophy is shaped by the 
client’s ultimate goal to facilitate excellent teaching and learning. Towards that end, tenets 
of fairness, respect, and discipline have earned Philip a reputation of integrity by 
participants on both sides of the bargaining table. 
 

 
 


